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SUBJECT: Local Area Performance Management Policy 
 
 
1. Purpose: To transmit policies and procedures driving negotiation of local area 

Workforce Investment Act program performance.  
 
2. Discussion: WIA Section 136( c )(2) requires negotiation of performance goals for  

local performance between the State and the local area.   
 
   WIA Section 133(b) provides for the awarding of incentive payments to  

local areas which demonstrate exceptional WIA program performance. 
   Local areas performing at levels above these performance goals are  
   considered as meriting consideration for such WIA performance incentive  
   awards. 
 
   WIA Section 136 additionally indicates that local areas performing at 
   levels significantly below their negotiated performance goals will be  
   subject to sanctions. WIA local area performance sanctions may range  
   from the provision of technical assistance to proscriptions against the use 
   of certain WIA service providers, to administrative reorganization of the  
   LWIA and/or loss of LWIA funding 
 
3. Action: In order to ensure appropriate compliance with applicable provisions of  

WIA Sections 133 and 136, local areas will observe the attached WIA  
   performance management system policies and procedures, which will 
   affect LWIA program performance goal negotiations and local area  
   eligibility for and awarding of WIA incentive funds for exceptional  
   WIA program  performance.  LWIAs and the State will observe the  

attached LWIA performance sanction policies. 
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4. Contact: Any questions regarding this information may be directed to Charles  

Terry at (334) 242-5883. 
 
 
 
 
 
 
 
 
___________________________   
Steve Walkley, Division Director 
Workforce Development Division 
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